
Male Female

Phone (cell)

VOLUNTEER APPLICATION
THE BASICS  ABOUT YOU

First Name

General Information

Last Name

Address ZipStateCity

Phone (home) Email

Gender Date of Birth T-Shirt Size

Driver’s License No.Social Security No.

Phone

1st Reference Name

References

Email

Phone

Phone

Relationship

Relationship

Relationship

2nd Reference Name

Email

3rd Reference Name

Email

Please provide us with three references of people who know you well (may not be family).

Family Information

M.I. Jr./Sr.

Languages You Speak

Relationship Status Engaged Separated DivorcedSingle Married Spouse’s Name

Birth YearChild Name

Birth YearChild Name

Birth YearChild Name

Birth YearChild Name

Church Involvement

Since when?

Which group?

Briefl y share your testimony.

Yes No Do you regularly attend Frontline’s services?

Yes No Are you a member of Frontline? Since when?

Yes No Do you regularly attend a community group?

Yes No Have you personally accepted Jesus Christ as your Lord and Savior?

Which campus?

Since when?



VOLUNTEER APPLICATION
YOUR SKILLS, INTERESTS, & EXPERIENCE

Who Are You?

Dates

1st Organization Name

Ministry Experience

Role

Dates

Dates

Location

Location

Location

2nd Organization Name

Role

3rd Organization Name

Role

Print Your Name

Sunday 11:30 AMSunday 9:30 AM

When Can You Serve?

Areas of Interest

Nursery (ages 0-2)
Preschool (ages 2-5)
Elementary School
Middle School
High School
Kids Service Coordinator
Kids Registration

Check all campus locations & times that apply.

Downtown Campus Sunday 11:00 AM Thursday 7:00 PMSunday 9:00 AM Wednesday 7:00 PM

South OKC Campus Sunday 10:30 AM

Shawnee Campus

What Are Your Skills?

Greeters
Ushers
Hospitality
Information Table
Safety/Traffi c
Sound Booth
Worship Team

Prayer Team 
Community Group Leader
For the City (outreach)
Offi ce Assistance
Facility Maintenance
Facility Cleaning
Bus Driver (must have CDL)

Accounting
Audio Video
Biblical Studies
Carpentry
Child Care
Construction
Counseling
CPR Certifi ed
Data Entry
Electrician
Event Planning
Graphic Design
Legal

Medical
Musician
Photography
Project Manager
Public Speaker
Security
Sign Language
Singer
Social Work
Special Needs
Teaching
Team Builder
Theatre

Check all that apply. Check all that apply.

Today’s Date

How Often Can You Serve? We prefer an every week commitment.

1st, 3rd, & 5th weeks of each monthEvery week 2nd, 4th, & 5th weeks of each month

Weekday offi ce/facility help

Weekday offi ce/facility help

Weekday offi ce/facility help

List most recent organizations you have served with fi rst.

Extra Credit Any other skills, training, or education that might be good to know?

On call

Wednesday 7:00 PM



Printed Name:

Signature:                                                                                          
                     

 Date:
 

Waiver & Release

I, the undersigned, give my authorization to Frontline Church representatives 
– hereafter referred to as The Church — to verify the information on this form. The 
Church may contact my references and appropriate government agencies as deemed 
necessary in order to verify my suitability as a church ministry worker. I am willing 
to request and submit to The Church background reports on myself from the OK 
Department of Social Services central registry.

The information contained in this application is correct to the best of my knowledge. 
I authorize any references or churches listed in this application to give you any infor-
mation (including opinions) that they may have regarding my character and fi tness 
for ministry. I waive any right that I may have to inspect any information provided 
about me by any person or organization identifi ed by me in this application. By sign-
ing this application, I state that all of the information given about myself is true.

Your Signature

 
 

VOLUNTEER APPLICATION
BACKGROUND CHECK

Your Background

Yes No Have you ever been convicted of a felony, or a misdemeanor involving any act, use or possession of a weapon or act of dishonesty 
for which the record has not been sealed or expunged?  If Yes, please briefl y describe the nature of the crime(s), the date and the 
place of conviction and legal disposition of the case: 

Just So You Know

If the answer to any of the above questions is yes, 
they will be discussed confi dentially during an 
interview.

Frontline will not deny any volunteer opportunity 
solely because the person has been convicted of a 
crime. Frontline, however, may consider the nature, 
date and circumstances of the offense as we as 
whether the offense is relevant to the duties of the 
position applied for.

By signing this agreement, you are confi rming that 
you carefully read and understand the foregoing 
release and know the contents thereof, and you sign 
this release as your own act.

Yes No Are you currently out on bail, the subject of a current warrant for arrest, or released on your own recognizance pending trail?

Yes No Have you, at any time, been involved in or accused, rightly or wrongly, of sexual abuse, maltreatment, or neglect? 

Yes No Have you been arrested or convicted for any criminal act more serious than a traffi c violation? 

Yes No Have you ever been a victim of any form of child abuse?

Yes No Have you ever gone through treatment for alcohol or drug abuse? 

Yes No Have you ever been asked to step away from ministry or work with students or children in any setting, paid or volunteer? 

Yes No Is there anything in your past or current life that might be a problem if we found out about it later? 



Code of Ethics

I will adhere to all applicable worker expectations, policies, procedures and training, 
and I will attend all required training events. 

I will uphold Frontline’s statement of faith and not teach anything contradictory. [A] 

I will serve without chronic absenteeism, tardiness, or lack of preparation. I will give 
a 14 day notice of my absence (except in the case of emergency). [B]

If serving as a teacher, coordinator, or community group leader, I will be a member of 
Frontline and uphold its covenant.

I will avoid all improper sexual activity and moral impurity including but not limited 
to adultery, premarital sex, pornography, homosexual acts, illegal drugs, criminal 
behavior, sexual innuendo, and inappropriate physical or verbal conduct with or in 
the presence of children, minors, or adults. [C]

I will avoid wrong appearances by (1) never being alone with a member of the oppo-
site sex or a child while serving, (2) not spending time with a minor outside of church 
events without the knowledge and consent of the parent or guardian, (3) avoiding 
prolonged or consistent private communication with minors, and (4) not dating a 
minor. [D]

I will report to a member of the ministry staff any knowledge or suspicion of (1) 
sexual or physical abuse including neglect of a minor or (2) any staff or volunteer 
having an inappropriate relationship with a minor.

I will obey and respect the spiritual authority of my leaders and submit to their 
authority. I will refrain from unauthorized acts of spiritual authority on behalf of 
Frontline Church and its staff. [E]

I will be a role model and behave in a manner that does not hurt the cause of Christ. I 
will dress appropriately and modestly. [F] I will avoid gossip and complaining. [G]

I will attend/listen to Frontline’s adult services at least once weekly. [H]

Your Signature

I have read Frontline’s code of ethics and agree to be bound by them. Should my 
application be accepted, I agree to be bound by the constitution, statement of faith, 
and policies of Frontline, and to refrain from conduct unbecoming to Christ in the 
performance of my services on behalf of Frontline. If I violate these guidelines, I 
understand that my volunteer status may be terminated.
 
 

VOLUNTEER APPLICATION
CODE OF ETHICS

Upholding the Code

The following code of ethics are effective for all 
Frontline Church volunteers. They exist not as a lack 
of trust but rather to protect our children, youth, 
employees, volunteers, and the mission of Frontline 
Church.

Failure to uphold Frontline’s Code of Ethics may 
result in diciplinary action. [I] The disciplinary 
procedure is as follows:

� Verbal warning and correction.
� Written warning and correction.
� Meeting with Ministry Head to reevaluate 

ministry commitment and pray about future 
involvement.

All workers should address conflict biblically 
according to the process appointed by Jesus in 
Matthew 18. Rumors, gossip, and venting are not 
profitable or edifying and are unacceptable. Any 
frustrations and concerns should be communicated 
to the ministry head leading your area of service.

Printed Name:

Signature:                                                                                          
                     

 Date:
 

Date Received

For Office Use Only

Follow Up

Background Check

New Worker Training

Starting Date

Scriptural Basis

[A] 1 Corinthians 1:10, Amos 3:3
[B] Luke 16:12
[C] Galatians 5:19-21
[D] Ephesians 5:1-12, 15-16
[E] Hebrews 13:17
[F] 1 Timothy 2:9, 1 Corinthians 8:27
[G] 1 Corinthians 1:10, 2 Corinthians 12:20
[H] Hebrew 10:25
[I] Luke 12:48


